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Casino Hiring

*Subsidized Courses Off ered

CNE Casino will operate from July 30 to September 3, 2012.  CNE Casino intends to 
hire all successful graduates who apply for and receive a valid Gaming License.

The 2012 CNE Casino is 
Now Hiring and Training Casino Personnel for:

Blackjack, Roulette, Hold ’em Poker and various other games at Exhibition Place. 
Security & Surveillance positions also available. 

For more information, call 416.263.3588

*

Career Finder To advertise contact 
Jason Saddler at 416 443 4394

The skill switchover

I’ve gone through the interview 
process countless times and I 
think the most important piece 
of advice I can offer is: sell your 
transferable skills.

After graduating from uni-
versity or college, many of us 
do not have the experience we 
need to land our dream jobs. 
What we do have, however, is 
a slate full of entry-level pos-
itions which may include serv-
er, retail sales associate, fast-
food worker, and many other 
so called “useless jobs.”

However, one thing that 
many of us fail to recognize is 
that the skills you acquire in all 
of these jobs will help you be-
come successful in your future 
career.

Imagine this scenario
Your interviewer on one side of 
the desk flipping through your 
resumé, saying, “So let’s go 
through your past experiences 
and what you can bring to the 
table in this position…” Mean-

while you’re on the other side 
fretting, thinking to yourself, 
“How am I supposed to high-
light my qualifications when I 
don’t have any?” But you do!

Here are a few common jobs 
students hold, and how to iden-
tify transferable skills you can 
sell to any position:

Server
You’re on your feet all day, re-
membering orders, juggling 
various tables. This translates 
to hard working and dedicated, 
quick learning and an abil-

You’ve got a lot to 
offer. How to sell your 
transferable part-time 
job skills for full-time 
employment

ity to handle various tasks at 
once. Also constantly dealing 
with customers of all levels of 
difficulty builds character and 
resilience.

Retail sales associate
You deal with many aspects 
of daily sales operations from 
point of sale purchases and re-
turns, to organizing merchan-
dise, to assisting customers 
in finding suitable products. 
This translates to the ability 
to multi-task, you have organ-
izational skills, not to mention 
always maintaining a positive 
attitude while helping custom-
ers choose that perfect item. 

Fast-food worker
You work in a small area with a 
million operations going on at 
once. You have to ensure cus-
tomer satisfaction, while work-
ing with a number of people in 
providing tasty food and drinks 
quickly. This translates to the 
ability to work in a fast-paced 
environment while accom-
plishing several tasks at once. 
This position also screams team 
work! 
SASHA RANA IS AN HONOURS COM-
MERCE GRADUATE FROM MCMASTER 
UNIVERSITY, CURRENTLY WORKING 
AS AN ACCOUNT REPRESENTATIVE.  
TALENTEGG.CA IS CANADA’S LEADING JOB 
SITE AND CAREER RESOURCE FOR STU-
DENTS AND NEW GRADUATES.

Twitter

@TalentEgg  
Do you think your school/program prepared you to 

be able to find a job and work in the “real world”? 

Why or why not?

@natashakub  
NOT AT ALL. NO HANDS ON TRAINING RELEVANT TO 
WORK FORCE. thats why we get out of uni & work-
4free! #wompwompwomp

@LeeshaVee  
No! Many BA programs desperately need co-op/
internship opportunities so students can gain prac-
tical experience while in school!

@aanchal_:   
YES my extra-curricular exp has taught me a LOT 

about what 2 expect in the “real world”: time 
mgmt, ethics, politics

@JiggyJay  
I think my program prepared me as I have only ac-
quired a job in my field of expertise! Business Tech. 
Management!

@DanieTasha  
yes & No, because I studied in the USA, I understand 
the “real world” there. Coming home everything is 
different from what I know

@M_Meek  
I don’t think the burden lies solely on the school. 
New grads who want a good job must must be pro-
active and approach the school

Stretch the search stream

Are you coming out of school 
with a degree and not sure 
where to go next to pursue a 
career?

A degree in accounting 
doesn’t mean you need to join 
an accounting firm. A degree 
in computer science doesn’t 
mean you need to work for a 
technology company.

Students are too often limit-
ing themselves to a specific in-
dustry and not looking out for 
the multitude of opportunities 
available in other industries 
that are still suited to their 
training. Think outside the in-
dustry box.

“(Students) have their 
minds set on one specific in-
dustry, which can really limit 
their job opportunities,” says 
Debbie Bottineau, Regional 
Vice-President of OfficeTeam. 
There are so many oppor-
tunities across a variety of 

industries that are neglected 
because people think the jobs 
don’t exist.

She also suggests not limit-
ing yourself by solely focusing 

Don’t get trapped 
in one industry. Dig 
around outside of your 
degree type

Use your imagination

Look at how the skills that 

you possess fit into the 

position to be filled

be a finance graduate 
on your way to working 
in agriculture, but the 
job requirements could 
directly relate to your 
abilities.

on full-time positions. “A lot 
of employers are looking for 
hands-on work experience, so 
don’t just focus on full-time op-
portunities. Look at temporary 
and contract positions as well.”

So now that you’re ready 
to start searching and you’ve 
reached a career site (like Tal-
entEgg), where do you begin?

“I would say as a starting 
point, look broad from an in-
dustry perspective,” says Bot-
tineau. “You want to identify 
your transferable skills and 
tackle position types versus 
one specific industry.”

ALANNA GLASS IS A MEDIA, INFORMATION 
AND TECHNOCULTURE (MIT) STUDENT AT 
WESTERN UNIVERSITY.

ALANNA GLASS
TalentEgg.ca

Student Voice

Turn one job into one 
million opportunities
Sally Gao
Graduate, Journalism
Ryerson University
TalentEgg.ca

I graduated from Ryerson University with a 
Bachelor of Journalism degree in spring 2010 
with the hopes of finding a job in the media 
industry. I started looking for positions in my 
professional field in May and went through 
some interviews that didn’t lead to anything.

I realized that the biggest obstacle 
hindering my prospects of finding a job was 
my experience. Even though I volunteered 
to write for my school outlets, such as The 
Eyeopener and McClung’s Magazine, I didn’t 
get enough training and exposure to the real 
world work environment.

Without wasting my time, I researched 
many companies online using Twitter, Face-
book and even YouTube to gather insights on 
which industry I should tap into. I considered 
getting an education in public relations and 
communications but felt I needed some work 
experience before I decided if that’s some-
thing I really wanted to get into.

Nonetheless, I finally got my first job at the 
end of 2010, where I was a Content Writer for 
a small online company. This job gave me the 
platform to try and learn new things, includ-
ing SEO marketing, social media networking 
and branding. It opened my eyes to different 
career paths I could take and I became more 
confident in my job prospects as a growing 
journalist.

Where I am now

I recently went back to school to pursue a 
graduate certificate in Human Resources 
Management but dropped out of the program 
because I didn’t feel I was ready to change ca-

reers just yet. I volunteered for different 
online magazines and networked with people 
in the writing and editing industry.

My recommendations for employers, 
schools and career centres

One thing I highly recommend for employers 
is to look beyond the education and look for 
any transferable skills a potential candidate 
may have. Many people who worked at differ-
ent jobs have acquired multiple skill sets that 
can be used for another job they apply for. 
Just because they may not have the degree, 
training or education doesn’t mean their 
experience doesn’t allow them to learn those 
aspects. What matters is what results they can 
bring to the company and what value they 
have as an employee. It’s important that pro-
spective workers can apply their knowledge 
into the work they do, as well as have a solid 
academic foundation to back it up.

TALENTEGG.CA, CANADA’S LEADING JOB SITE AND ONLINE 
CAREER RESOURCE FOR STUDENTS AND NEW GRADUATES, 
WANTS TO HEAR YOUR STUDENT VOICE. SHARE IT AT  
TALENTEGG.CA.

Your hospitality experience can
‘serve’ you well in the application 
process. ISTOCK

SASHA RANA
TalentEgg.ca

Look a little closer. A career path you may have never considered could 
very well catch your eye.  ISTOCK


